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R A#EEE (Universal Declaration of Human Rights, UDHR)

BMEB T AR A#IEERA| (United Nations Guiding Principles on
Business and Human Rights, UNGPs)

BMAEESBRBE 1+ EFE (United Nations Global Compact, UNGC)
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Principles and Rights at Work)

RESFEEEMER — BB E 48| (OECD Guidelines for Multinational

Enterprises)
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Guidance for Responsible Business Conduct)

B EEE ¥ 1T A% 8| (Responsible Business Alliance Code of Conduct)

SHERE IR LI R A (Convention on the Elimination of All Forms of
Discrimination Against Women, CEDAW)
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R E#F| A $ (Convention on the Rights of the Child, CRC)
FRERFFEZEFEE (UN Children's Rights and Business Principles, CRBP)
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Convention on the Protection of the Rights of All Migrant Workers and
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